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metropolitan area and at emergency
relocation sites and certain critical fa-
cilities specified by the Assistant Sec-
retary for Administration in the fol-
lowing areas:

(i) Acquiring, leasing, utilizing, con-
structing, maintaining, and disposing
of real and personal property, including
control of space assignments.

(ii) Acquiring, storing, distributing,
and disposing of forms.

(iii) Mail management and all related
functions.

(iv) Occupational health services and
related functions.

(2) Operating centralized Depart-
mental services to provide printing,
copy reproducing, offset composing,
supplies, mail, automated mailing
lists, excess property pool, resource re-
covery, shipping and receiving, forms,
labor services, issuing of general em-
ployee identification cards, supple-
mental distributing of Department di-
rectives, space allocating and manage-
ment, and related management sup-
port.

(3) Providing property management,
space management, messenger, com-
munications, and other related services
with authority to take actions required
by law or regulation to perform such
services for:

(i) The Secretary of Agriculture;

(ii) The general officers of the De-
partment;

(iii) The offices and agencies report-
ing to the Assistant Secretary for Ad-
ministration;

(iv) Any other offices or agencies of
the Department as may be agreed; and

(v) Other federal, state, or local gov-
ernment organizations on a cost recov-
ery basis.

(4) Represent the Department in con-
tacts with other organizations or agen-
cies on matters related to assigned re-
sponsibilities.

(5) Promulgate Departmental regula-
tions, standards, techniques, and proce-
dures and represent the Department in
maintaining the security of physical
facilities, self-protection, and warden
services, in the Washington, DC metro-
politan area.

(6) Provide internal administrative
management and support services for
the defense program of the Depart-
ment.
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(T) Related to compliance with environ-
mental laws. Take action pursuant to
Executive Order 120838, 3 CFR, 1978
Comp., p. 243, to comply with environ-
mental pollution control laws with re-
spect to facilities and activities under
his or her authority, including, but not
limited to, entering into inter-agency
agreements, administrative consent or-
ders, consent judgments, or other
agreements with the appropriate Fed-
eral, State, interstate, or local agen-
cies to achieve and maintain compli-
ance with applicable pollution control
standards.

(8) Manage the Department Emer-
gency Operations Center and alternate
facilities.

(b) [Reserved]

[66 FR 77765, Dec. 13, 2000, as amended at 68
FR 27447, May 20, 2003]

§2.92 Director, Office of Human Re-
sources Management.

(a) Delegations. Pursuant to §2.24
(a)(6) and (a)(12), and subject to res-
ervations in §2.24(b)(1), the following
delegations of authority are made by
the Assistant Secretary for Adminis-
tration to the Director, Office of
Human Resources Management:

(1) Formulate and issue Department
policy, standards, rules and regulations
relating to human resources manage-
ment.

(2) Provide human resources manage-
ment procedural guidance and oper-
ational instructions.

(3) Set standards for human resources
data systems.

(4) Inspect and evaluate human re-
sources management operations and
issue instructions or take direct action
to insure conformity with appropriate
laws, Executive Orders, Office of Per-
sonnel Management rules and regula-
tions, and other appropriate rules and
regulations.

(5) Exercise final authority in all
human resources matters, including in-
dividual cases, that involve the juris-
diction of more than one General Offi-
cer, or agency head.

(6) Receive, review, and recommend
action on all requests for the Sec-
retary’s or Assistant Secretary for Ad-
ministration’s approval in human re-
sources matters.
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(7) Authorize and make final deci-
sions on adverse actions except in
those cases where the Assistant Sec-
retary for Administration or the Direc-
tor, Office of Human Resources Man-
agement, has participated.

(8) Represent the Department in
human resources matters in all con-
tacts outside the Department.

(9) Exercise specific authorities in
the following operational matters:

(i) Waive repayment of training ex-
penses where an employee fails to ful-
fill service agreement;

(ii) Establish or change standards
and plans for awards to private citi-
zens; and

(iii) Execute,
renew:

(A) Labor-Management Agreements;
and

(B) Associations of Management Offi-
cials’ or Supervisors’ Agreements.

(iv) Represent any part of the De-
partment in all contacts and pro-
ceedings with the National Offices of
Labor Organizations.

(v) Change a position (with no mate-
rial change in duties) from one pay sys-
tem to another;

(vi) Grant restoration rights, and re-
lease employees with administrative
reemployment rights;

(vii) Authorize any mass dismissals
of employees in the Washington, DC
metropolitan area;

(viii) Approve ‘‘normal line of pro-
motion” cases in the excepted service
where not in accordance with time-in
grade criteria;

(ix) Make the final decision on all
classification appeals filed with the De-
partment of Agriculture;

(x) Authorize all employment actions
(except nondisciplinary separations
and LWOP) and classification actions
for senior level and equivalent posi-
tions including Senior Executive Serv-
ice positions and special authority pro-
fessional and scientific positions re-
sponsible for carrying out research and
development functions;

(xi) Authorize all employment ac-
tions (except LWOP) for the following
positions:

(A) Schedule C;

(B) Non-career Senior
Service or equivalent; and

(C) Administrative Law Judge.

change, extend, or
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(xii) Authorize and make final deci-
sions on adverse actions for positions
in GS-1-15 or equivalent;

(xiii) Authorize and make final deci-
sions on adverse actions for positions
in the career Senior Executive Service
or equivalent;

(xiv) Approve the details of Depart-
ment employees to the White House;

(xv) Authorize adverse actions based
in whole or in part on an allegation of
violation of 5 U.S.C. chapter 73, sub-
chapter III, for employees in the ex-
cepted service;

(xvi) Authorize long-term training in
programs which require Department-
wide competition; and

(xvii) Initiate and take adverse ac-
tion in cases involving a violation of
the merit system.

(10) As used in this section, the term
human resources includes:

(i) Position management;

(ii) Position classification;

(iii) Employment;

(iv) Pay administration;

(v) Automated human resources data
and systems;

(vi) Hours of duty;

(vii) Performance management;

(viii) Promotions;

(ix) Employee development;

(x) Incentive programs;

(xi) Leave;

(xii) Retirement;

(xiii) Human resource program man-
agement evaluation;

(xiv) Social security;

(xv) Life insurance;

(xvi) Health benefits;

(xvii) Unemployment compensation;

(xviii) Labor management relations;

(xix) Intramanagement consultation;

(xx) [Reserved]

(xxi) Discipline; and

(xxii) Appeals.

(11) Provide human resource services,
as listed in paragraph (a)(10) of this
section; and organizational support
services; with authority to take ac-
tions required by law or regulation to
perform such services for:

(i) The Secretary of Agriculture;

(ii) The general officers of the De-
partment;

(iii) The offices reporting to the As-
sistant Secretary for Administration;
and

(iv) Any other officer or agency of
the Department as may be agreed.
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(12) Maintain, review, and update De-
partmental delegations of authority.

(13) Recommend authorization of or-
ganizational changes which occur in:

(i) Departmental organizations:

(A) Agency or office;

(B) Division (or comparable compo-
nent); and

(C) Branch (or comparable compo-
nent in Departmental centers, only).

(ii) Field organizations;

(A) First organizational level; and

(B) Next lower organizational level-
required only for those types of field
installations where the establishment,
change in location, or abolition of
same requires approval in accordance
with Departmental internal direction.

(14) Formulate and promulgate De-
partmental policies regarding reorga-
nizations.

(15) Establish Departmentwide safety
and health policy and provide leader-
ship in the development, coordination,
and implementation of related stand-
ards, techniques, and procedures, and
represent the Department in complying
with laws, Executive Orders and other
policy and procedural issuances and re-
lated to occupational safety and health
within the Department.

(16) Represent the Department in all
rulemaking, advisory, or legislative ca-
pacities on any groups, committees, or
Government wide activities that affect
the USDA Occupational Safety and
Health Management Program.

(17) Determine and provide Depart-
mentwide technical services and re-
gional staff support for the safety and
health programs.

(18) Administer the computerized
management information systems for
the collection, processing, and dissemi-
nation of data related to the Depart-
ment’s occupational safety and health
programs.

(19) Administer the administrative
appeals process related to the inclusion
of positions in the Testing Designated
Position listing in the Department’s
Drug-Free Workplace Program and des-
ignate the final appeal officer for that
Program.

(20) Administer the Department’s Oc-
cupational Health and Prevention Med-
ical Program, as well as design and op-
erate employee assistance and workers’
compensation activities.
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(21) Provide education and training
on a Departmentwide basis for safety
and health-related issues and develop
resource and operational manuals.

(22) Oversee and manage the Depart-
ment’s administrative grievance pro-
gram.

(23) Make final decisions in those
cases where an agency head has ap-
pealed the recommended decision of a
grievance examiner.

(24) Formulate and issue Department
policy, standards, rules, and regula-
tions relating to the Senior Scientific
Research Service (7 U.S.C. 7657).

(25) Redelegate, as appropriate, any
authority delegated under this section
to general officers of the Department
and heads of Departmental agencies.

(b) Reservation. The following author-
ity is reserved to the Assistant Sec-
retary for Administration:

(1) Authorize organizational changes
occurring in a Department agency or
staff office which affect the overall
structure of that service or office; i.e.,
require a change to that service or of-
fice’s overall organization chart.

(2) [Reserved]

[66 FR 77765, Dec. 13, 2000, as amended at 68
FR 27447, May 20, 2003; 69 FR 34255, June 21,
2004]

§2.93 Director, Office of Procurement
and Property Management.

(a) Delegations. Pursuant to
§§2.24(a)(7), (a)(8), (a)(9), and (a)(10), the
following delegations of authority are
made by the Assistant Secretary for
Administration to the Director, Office
of Procurement and Property Manage-
ment:

(1) Promulgate policies, standards,
techniques, and procedures, and rep-

resent the Department, in the fol-
lowing:
(i) Acquisition, including, but not

limited to, the procurement of sup-
plies, services, equipment, and con-
struction;

(ii) Socioeconomic programs relating
to contracting;

(iii) Selection, standardization, and
simplification of program delivery
processes utilizing contracts;
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